From: Gil Masters (gmasters@stanford.edu)

To: energyfolks@lists.stanford.edu

Date: Sunday, January 11,2009 6:54:04 PM

Subject: Energy Seminars, Fueling Future, Auto Show, Jobs

STANFORD AREA:

1. Winter Energy Seminar Schedule: Jan 14: Prof. David Victor, Regulating Greenhouse Gases
2. Stanford Panel on Fueling the Future, Jan 20, 7:30 pm
3. 1 Block Off the Grid (1BOG) Community Solar Campaign Launched in SF Bay Area

INTERESTING DETROIT AUTO SHOW (BYD and Insight):

LATimes 1-10-08 Detroit Auto Show Nears

China's first hybrid: the incoherently named BYD F3DM sedan
BYD is the auto company name, F3DM is the car.
The company, known in China as a provider of
cellphone batteries, has partnered with the Des
Moines company MidAmerican Energy Holdings to
create what they call an "advanced Fe lithium-iron
battery and its new Dual Mode (DM) plug-in hybrid
system.” What this appears to mean is that BYD will
beat Toyota and Honda to the punch by being the
first to announce a mass-production hybrid that can
be driven in either battery-only or hybrid mode, as selected by the driver. We'll reserve
judgment until after next week to find out what Toyota and Honda have baked into their
new hybrid offerings. It is, however, China’s first mass-produced electric hybrid vehicle and
will retail for 149,800 yuan ($21,200). It's expected to make its way to the U.S. in 2010.

And, the reintroduction of a new 2010 Honda Insight (at less than $20k supposedly):

JOBS

1. Western States Climate Economist: Union of Concerned Scientists (UCS), Berkeley
2. Tenure Track Faculty Position at M.I.T. in Green Technologies
3. City of Palo Alto: Marketing Engineer-Utilities
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4. Energy Engineers, McKinstry Co., (Seattle and Missoula, MT)
5. Paid Internships, 10-20 hrs/wk: California Public Utilities Commission
6. Green Buildings, Boston
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1. Energy Seminar, Jan 14: Prof. David Victor, Regulating Greenhouse Gases
Winter Energy Seminars, Wednesdays, 4:15 to 5:15, Building 420, Room 40:

January 14, David Victor, Program on Energy and Sustainable Development, Stanford University
New Ways to Think About Regulating Greenhouse Gases

January 21, Ilan Kroo, Department of Aeronautics and Astronautics, Stanford University
Sustainable Aviation: Future Air Transportation and the Environment

January 28, Julie Young, Princeton University
Renewable Ocean Energy Conversion Systems: Advancing State-of-the-Art

February 4, Nicholas Jenkins, Shimizu Visiting Professor, Atmosphere & Energy Program, Stanford
University
TBD

February 11, Jefferson Tester, Chemical Engineering, Cornell University
A Pathway for Widespread Utilization of Geothermal EnergyNthe Roles of Multi-scale Resource a
Technology Research and Systems Analysis

February 18, Brent Constantz, President and CEO of Calera Corporation; Consulting Professor, Stanford
University

Sequestering Carbon Dioxide in the Built Environment: a Revolutionary Cement Technology
During Entrepreneurship Week

February 25, Jacques Bouchard, former head of the Nuclear Energy Division of Commissariat a

L’Energie Atomique in France

Can Nuclear Energy be a Sustainable Contribution to Address the Climate Change Concerns? Tt
French Experience

March 4, Richard Morse, Program on Energy and Sustainable Development, Stanford University
Future Coal Markets

March 11 John McDonald, Vice President and Chief Technology Officer, Chevron Corporation
TBD

Reception to follow
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2. Stanford Panel on Fueling the Future, Jan 20, 7:30 pm
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The 2009 A. J. Horn Lecture on U.S. Energy Production and Consumption

Jan 20, 7:30 pm, Kresge Auditorium

A distinguished group of Stanford professors will discuss some of the issues and challenges we must
addres on the way to a new energy future.

Panelists:

Stacey Bent, Chem E.

Mark Jacobson, Atmosphere/Energy
Margot Gerritsen, Energy Resources Engr
Roland Horne, Energy Resources
Jennifer Wilcox, Energy Resources

Lou Durlofsky, Energy Resources

st st ste st sfe st sfe st sie st sfe st sfe st ste st sfe st sfe st ste st sfe st st sfe ste st sie st steosie st st st st steosteosteosteosteosteosteostoteotokototokototokotokokokokokokokokokokokokokokokokok tokokokoRoRok ok ok RoRoR

3. 1 Block Off the Grid (1BOG) Community Solar Campaign Launched in SF Bay Area:

1 Block Off the Grid (1BOG) is a community-based purchasing program for residential solar power.
1BOG organizes people in communities to go through the solar installation process together making
solar simpler and more affordable for everyone involved . 1BOG uses their experience to vet the
installers and negotiate discounts on the group's behalf. During the first campaign in San Francisco,
1BOG negotiated an 18% overall discount to participants. 1BOG in partnership with SolarCity have
just launched the solar industry's broadest community purchase program to date, extending special
pricing and affordable financing options on residential solar systems to residents of the entire San
Francisco Bay Area. SolarCity/1BOG program participants are eligible to receive 25 percent off the
retail cash price of a home solar system and a comprehensive design and installation package that
includes monitoring and energy audit services. To be eligible for the program, homeowners need to
register with 1BOG at www.1BOG.com before January 31, 2009.
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1. Western States Climate Economist: Union of Concerned Scientists (UCS), Berkeley

The Union of Concerned Scientists (UCS) is seeking a Climate Economist to bring sound economics to
bear on building support for, developing, and implementing strong climate policies in California and
other western states. The Climate Economist will evaluate the economic feasibility of various climate
policy approaches at the state and regional level and help advocate for the best policies. The Climate
Economist will help ensure that economic modeling is used to move strong climate policies forward. The
Climate Economist will also spend some time working on national and international climate policy as
needed

Responsibilities:

Under the direction of the Western States Climate Campaign Manager and in coordination with the UCS
senior Climate Economist, the Climate Economist will:

Provide analysis of the design and economic feasibility of various climate policy approaches at state and
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regional levels, including sectoral solutions as well as economy-wide market mechanisms.

Plan, design, and implement appropriate UCS economic analyses, policy briefs, and activities in support
of UCS objectives in California and the Western states. Provide technical information and expertise
through testimony, written materials and public speaking.

Maintain up-to-date knowledge of major economic models and applications to assist and support UCS
climate, vehicles and energy activities in California.

Exchange information, share resources and engage in collaborative studies with economists and analysts
at other organizations as well as coordinate with analysts at UCS. Work with coalition partners at the
state, regional, and federal level by providing relevant technical input and policy advice.

Work on national and/or international issues as appropriate

Qualibcations:

A Ph.D. in economics or a closely related field (preferred) or an M.A. in economics is required. Position
requires a comprehensive understanding of the appropriate use of economic and technical information in
the policymaking process. Candidates must be analytically oriented with a strong interest in policy.
Demonstrated ability to communicate effectively with economists and other professionals as well as with
policymakers and the public is needed. Excellent written and verbal communications skills are required.
Familiarity with the economic costs and benefits of economy-wide and sectoral climate and energy
policies strongly preferred. Knowledge of basic climate science and energy technology issues helpful,
but is not required.

Work requires three to five years of related experience, including background in environmental and
energy economic policy development and analysis and project management. Up to one year of
on-the-job training is needed to become familiar with UCS organization, philosophy, programs and
constituencies.

To Apply: Send a cover letter referencing where you learned of this job opening, résumé, and salary
requirements via email to jobs@ucsusa.org; please include "Western States Climate Economist" in the
subject line. Electronic submissions only. Starting Date: As soon as possible (January or February 2009).
No phone calls, please. Posted: December 19, 2008
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2. Tenure Track Faculty Position at M.1.T. in Green Technologies

The MIT School of Engineering seeks candidates for a Junior tenure-track faculty position to begin July
2009 or thereafter in the area of Green Technologies Areas of interest span multiple disciplines, and
include, but are not limited to, sustainable manufacturing; clean energy production and storage, including
solar, wind and nuclear; materials lifecycle and recyclability; and pollution control and remediation.

This appointment would be at the assistant or untenured associate professor level in one or more of the
departments or divisions within the School of Engineering. In exceptional circumstances more senior
candidates will be considered. Faculty duties will include teaching at the graduate and undergraduate
levels, research, and supervision of student research. Candidates should hold an earned Ph.D. in a
relevant field by the beginning of the appointment period. The candidate should have demonstrated
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excellence in original research and should have an interest in research topics that cross traditional
disciplinary boundaries.

Interested candidates should submit application materials electronically. For more information
see http://school-of-engineering-faculty-search.mit.edu. Each application should include: a curriculum
vitae, the names and addresses of three or more references, a statement of teaching interests and a
statement of research plans and interests.

This search is being coordinated at the School of Engineering level. The application should include a
cover letter indicating which department or division would be the best match for your teaching interests,
and specifying two or more departments and/or divisions in the School of Engineering that would be
interested in your research.

We request that each candidate arrange for reference letters to be uploaded electronically. Questions
should be addressed to search-master@school-of-engineering-faculty-search.mit.edu. Submission of
applications by January 30, 2009 is preferred, but all applications received by March 15 will be
considered.

MIT has a strong commitment to diversity in engineering education, research and practice, and we
especially encourage minorities and women to apply.
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3. City of Palo Alto: Marketing Engineer-Utilities

The Utilities Marketing Services division of the City of Palo Alto Utilities Department is seeking a
utility Marketing Engineer who has experience, knowledge and an aptitude for water, natural gas and
electric analysis, design and implementation of efficiency projects, and commercial end-use system
engineering issues. Technical duties include program design and screening analysis, technical and
engineering support during implementation, design review, site audits, project monitoring and written
program/project evaluation. Financial duties include equipment, system or project cost/benefit and life
cycle cost analyses. The position will manage consultants in developing impact evaluation,
measurement plans, and other similar activities. The position acts as technical advisor to other City
departments on end-use engineering and efficiency matters and represents the Utilities Department to
external agencies as a technical expert.

Salary $38.29 - $47.00 hourly

Qualifications: Sufficient education, training and/or work experience to demonstrate possession of the
knowledge, skills, and abilities that would typically be acquired through:

Bachelor of Science degree in civil, mechanical, or electrical engineering and four years increasingly
responsible experience in engineering.

http://www.calopps.ora/ViewAagencyJob.cim?ID=6231
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4. Energy Engineers, McKinstry Co., (Seattle and Missoula, MT)

McKinstry Co. is currently recruiting for two Energy Engineers to join our team, one opening in Seattle
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and the other in Missoula, MT. We are looking for Mechanical Engineers, experienced in mechanical
system design who want to explore opportunities in energy efficiency. Great company, good benefits,
compelling projects. If you are interested, email Jennifer More in our HR department

at jenniferm @mckinstry.com. Thanks!
Mark Nieman, PE, CEM | McKinstry | Sr. Energy Engineer

d 206.832.8152 I m 206.510.4760 | f 206.832.8552
FOR THE LIFE OF YOUR BUILDING
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5. Paid Internships, 10-20 hrs/wk: California Public Utilities Commission

January 7, 2008

California’s Investor-Owned Utilities’ Energy Efficiency Programs for Low-Income Customers
10-20 hrs/week beginning immediately

Project #1: GIS modeling of California’s low-income populations

Profile California’s low-income households within utility service territories and climate zones. Identify
areas to direct resources based on need and potential for energy savings. Requires familiarity with
ArcGIS and MSAccess.

Project #2: Assist with analyzing implementation Low-Income Energy Efficiency program and
Low-Income rate discount program (CARE) according to recent Commission order (Decision 08-11-031)

-Create analysis utilizing monthly reports, in order to measure progress toward the following goals
1) CARE and LIEE household participation
2) kWh, KW, therm savings
3) Leveraging and integration within utility departments and with external organizations

Project #3: Refine comparison of low-income and non-low-income mobile home energy efficiency
programs and make recommendations for coordination

-explain why mobile-home specific inputs are not utilized for Low-Income program

-identify how many homes have been “disqualified” from LIEE if they get the CMMH service first
-present recommendations to Energy Division in order to pursue coordination & integration
Project #4: Improve the LIEE role in the Risk Reward Incentive Mechanism

-identify the current $ amount that IOUs got in incentives because LIEE savings were included (SCG got
an incentive, the others were barely in the “dead zone” but might have been penalized if LIEE savings
weren’t included)

-identify the rationale for including LIEE in the RRIM in the 1t place
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-demonstrate the assumptions on which the rationale for including LIEE in the RRIM are incorrect
-craft DRA filing petitioning to change LIEE role in RRIM
Project #5: LIEE cost effectiveness

Assist with monitoring costs and energy savings of aspects of the Low-Income Energy Efficiency
Programs in California. Review current cost-effectiveness modeling and analysis of California’s
Low-Income Energy Efficiency (LIEE) Programs. Review inputs to the cost-effectiveness model,
particularly inputs quantifying the health, safety and comfort benefits to program participants. Contrast
cost-effectiveness results of California’s LIEE programs with California’s EE programs for non-low
income residents. Identify inconsistencies among programs in the application of the model and make
recommendations for improvements to the model.

Project #6: Determine the best practice of utility customer service representatives (CSRs) in marketing
and enrolling customers in low-income programs

For further information contact:

Karen Watts-Zagha

Division of Ratepayer Advocates
California Public Utilities Commission
415-703-2881

kwz@cpuc.ca.eov

Reference on the topic:

http://www.dra.ca.cov/DRA/energy/Low+Income+Energy+Services.htm
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6. Green Buildings, Boston
Bright Green Talent is working on a number of solar engineering positions and still seeking ameagetdAC engineer-- see our

site:www.brightgreentalent.com/jobs-ufar all postings. We offer a $750 referral award if we place someone you recommend -- ser
along tobranchout@brightgreentalent.cbm

Two opportunities with a non-probt in Boston focused on Green Buildings:

This organization is an independent non-profit whose mission is to mainstream green building and
sustainable design and become obsolete. They work toward this goal by promoting and supporting
healthy and environmentally integrated building projects through strategic outreach, education, policy
advocacy and technical assistance. They envision a world in which green building is business as usual.

This firm is an EQUAL OPPORTUNITY EMPLOYER, committed to diversity and consideration of all
applicants for all positions without regard to color, ethnic background, religion, sex, gender identity,
sexual orientation, national origin, age and disability status.

1. Director of Technology and Innovation (Boston, MA)
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Role and Responsibilities:

This senior position offers a wide range of creative opportunities. The Director oversees both project
specific opportunities as well as general tool and resource development to serve sustainable design
strategies. This Director mentors and provides technical support and in-house review to project
management staff on a wide range of high leverage projects from master planning to individual buildings
of all types. This position also supports the ongoing development of innovative tools, resources and
educational materials provided to the community through the organization's Green Building Resource
Center.

Skills and Qualifications:

The ideal candidate has experience with building system analysis (energy and/or daylight modeling),
building systems integration and a solid foundation in building science. A degree and professional
experience in engineering and/or architecture is preferable. This person can also participate in GRT's
educational and policy activities as well, depending on their level of interest. This is an excellent
opportunity to use a technical background as a tool for innovation and market transformation. Technical
expertise and a passion for sustainability will provide you with an opportunity for professional
satisfaction on many levels in this position.

e Minimum of a bachelor's degree plus 10 years experience

e Solid foundation in building science — ideally bridging architecture and engineering disciplines.
Competency in site/civil/landscape design a plus.

o Experience in computer simulation (energy, daylight, etc) required to be able to provide peer
review and critique on projects. Understanding of both traditional and alternative building systems
and building system integration needed.

» Excellent communication and writing skills helpful. Proficiency with building specifications, life
cycle costing and life cycle analysis.

o Familiarity with a wide variety of analysis tools, software programs and comfort level learning
new, Experience using LEED ™ and other rating systems on projects.

o Creative, "out of the box" strategic thinking.

e Ability to teach, mentor and provide ongoing capacity building for both staff and client

Compensation:
Competitive salary dependent upon experience.

To apply:
Please send a resume and cover letter to howdy @brightgreentalent.com with "10419" in the subject line.

2. Green Building Consultant (Boston, MA)

Roles and Responsibilities:

The organization is seeking a green building expert to provide advice on a variety of commercial
construction projects using rating systems (LEED, GGHC, CHPS) and others that go beyond. The Green
Building Consultant would be consulting directly to owner/client on both process and technology issues,
such as: assisting with design team selection, shaping cost benefit analysis, building system selection and
design (specific to technology), technical analysis, recommendations and implementation of all
strategies. Your role would specifically require client & project management experience, technical

review of building systems and products, and LEED ™ facilitation

If desired, candidates will also have opportunities to provide training, develop new educational and
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analytical tools, and participate in grant-supported public policy work.

Skills and Qualifications:

Minimum of a bachelor's degree plus 6 years experience with an advanced degree or 10 years of
experience (more for our senior position)

Solid foundation in building science - ideally bridging architecture and engineering disciplines.

The highest priority is the ability to provide competent peer review for building systems (HVAC,
lighting, electrical) to critique energy models and daylight analysis. Understanding of both
traditional and alternative building systems and building system integration needed.

Excellent project management skills and attention to detail.

Excellent communication and writing skills helpful. Proficiency with building specifications.
Comfort with life cycle costing and life cycle analysis.

Familiarity with a wide variety of analysis tools and software programs, and comfort level learning
new ones.

DTM

LEED AP accreditation. Experience using LEE and other rating systems on projects.

Creative, "out of the box" strategic thinking.

Compensation:
Competitive salary dependent upon experience.

To apply:
Please send a resume and cover letter to howdv@brightgreentalent.com "10420."

I e R i B e e R
energyfolks mailing list
energyfolks@lists.stanford.edu

https://mailman.stanford.edu/mailman/listinfo/energyfolks

90f9



