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STANFORD:

1.  Energy Seminar, 4:15 Weds:  Ocean Energy Conversion Systems

2.  The Greening of China Seminar Series:  Mondays 5:00 pm, 300-300

3.  New Course Spring Quarter:  CEE 226E Advanced Energy EfÞcient Building Design

4.  Undergraduate Research Opportunity

5.  You've Probably Heard:  Stanford receives $100 million for Precourt Institute for Energy

ENERGY NEWS:

1.  More people think global warming is natural rather than caused by human activity

2.  New Study Finds Cost of Nuclear Too High

3.  Carbon Prices Tumble

4.  New LBNL Report:  Financing Non-Residential Photovoltaic Projects

5.  Municipal Financing for Energy EfÞciency and Solar Power    

6.  World Bank to Study Environmental and Social Implications of Wind Power in Latin America: Seeks Inputs

7.  Renewable Energy & Energy Education Trip to Cuba

JOBS:

1.  Assistant to the City Manager for Sustainability, Palo Alto

2.  Energy Engineer at Newcomb Anderson McCormick, San Francisco

3.  Deputy Mayor of Energy and Environment:  Los Angeles

4.  NREL Hiring:  Multiple Positions

5.  Renewable Energy Specialist and Program Strategist, S.F.

6.  Energy-Technology Innovation and Transportation Policy Fellowships at Harvard

7.  Volunteer Opportunities to Help Green China (Stanford)

8. Multiple Opportunities with EMC Engineers (Bldgs), Multiple Locations

9.   Breakthrough Institute Summer Fellowships

10.  Mechanical Engineer, Energy Modeling, NYCity

11.  Business Writer in Cleantech space  

12.  International Jobs..lots

********************************************************

STANFORD 

*******************************************************
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1.  Energy Seminar, 4:15 Weds:  Ocean Energy Conversion Systems

January 28, 4:15-5:15, Building 420, Room 40
Professor Julie Young, Princeton University
Renewable Ocean Energy Conversion Systems: Advancing State-of-the-Art

Future Seminars:

February 4, Nicholas Jenkins, Shimizu Visiting Professor, Atmosphere & Energy Program, Stanford University
Smart Grids:  What Are They?
 
February 11, Jefferson Tester, Chemical Engineering, Cornell University
A Pathway for Widespread Utilization of Geothermal EnergyÑthe Roles of Multi-scale Resource and Technology Research and
Systems Analysis
 
February 18, Brent Constantz, President and CEO of Calera Corporation; Consulting Professor, Stanford University
Sequestering Carbon Dioxide in the Built Environment: a Revolutionary Cement Technology
During Entrepreneurship Week
 
February 25, Jacques Bouchard, former head of the Nuclear Energy Division of Commissariat a LÕEnergie Atomique in France
Can Nuclear Energy be a Sustainable Contribution to Address the Climate Change Concerns? The French Experience
 
March 4, Richard Morse, Program on Energy and Sustainable Development, Stanford University
Future Coal Markets
 
March 11 John McDonald, Vice President and Chief Technology OfÞcer, Chevron Corporation
TBD
Reception to follow
 
******************************************************************************

2.  The Greening of China Seminar Series:  Mondays 5:00 pm, 300-300

 Feb 2:  NGO's and the Media as Environmental Watchdogs
The unique role that media and non-governmental organizations play in promoting environmental protection in China and the
special challenges they face operating in a developing country.

Zhang Jingjing, Lead Attorney, Center for Legal Assistance to Pollution Victims (CLAPV) &Yale World Fellow
Daniela Salaverry, China Program co-director, PaciÞc Environment

 Feb 9:  Across the PaciÞc: Intergovernmental Cooperation 
How can Beijing and Washington work together to confront environmental challenges? What opportunities exist for international
cooperation and what are the implications for bilateral relations?

Peggy Liu, Chairperson, Joint US-China Cooperation on Clean Energy
Prof. Steve Schneider, IPCC, Stanford University 

Feb 16 Clean Technologies for a Sustainable Energy Future
Prof. Mark Jacobson, Civil & Environmental Engineering, Stanford University

The role of technology in developing a sustainable energy infrastructure and reducing greenhouse gases in both China and
the U.S. The feasibility of solutions provided by the world today and trade-offs with conventional goals like proÞt maximization.

ALSO Get involved in the Greening of China
                                                            Meet JUCCCE Chairperson, Peggy Liu
                                                                     Monday, February 9
                                                                            3:00-4:00
                                                             Y2E2, Conference Room 299

JUCCCE (www.juccce.com <http://www.juccce.com/> ) is a non-proÞt organization whose mission is to accelerate the greening of
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China through international collaboration on impactful programs. JUCCCE programs focus on delivering near-term results in areas
of greatest impact to transform the way China creates and uses energy. These programs include Mayoral Training, Smart Grid,
Collaborative Website, Green Lights, and others. 

******************************************************************

 3.  New Course Spring Quarter:  CEE 226E Advanced Energy EfÞcient Building Design

This new course will be offered by Peter Rumsey, of Rumsey Engineers on Monday afternoons.  Note time change to Mondays
2:15 - 4:05 pm.  Should be great!

**************************************************************************

4.  Undergraduate Research Opportunity:

Name of Project: Bringing Buildings to Life, working with Associate Professor Nicole Ardoin, Woods Institute and School of
Education

Project Description: The student will assist with an ongoing project examining the health and productivity impacts of buildings that
incorporate "green" design elements. Few studies have examined the effects of environmentally friendly buildings, particularly
those designed to enhance connections with nature, so this offers a unique opportunity for student involvement in a potentially
groundbreaking study. This study centers on the building of a new LEED Platinum-certiÞed middle school in Washington, DC, and
explores potential impacts on the comfort, satisfaction, performance, understanding, and morale of both students and teachers.  The
mixed-methods study uses a pre/post quasi-experimental design. Conducted in January 2006, the pretest included surveys with
students, teachers, and staff, as well as a mapping exercise with students. The building was constructed in 2006 and 2007. Starting
in the 2007-2008 school year, signiÞcant curricular changes were made to capitalize on the building's environmentally friendly
features; students have become involved in gardening and maintenance of the building; and extensive press coverage has
highlighted the structure's innovative elements. All of these constitute the "treatment." The posttest (occurring in January 2009) will
include surveys with students and teachers; a mapping exercise with students; and interviews with students, teachers, and parents.

HOW TO APPLY: Interested Stanford undergraduates should send a half- to full-page explanation to about why they wish to
work on a given project to Professor Nicole Ardoin, nmardoin@stanford.edu, and copy Leigh Johnson,leighj@stanford.edu.
 Professor Ardoin will review submissions, and work together with Professor Root to pick the most appropriate student.  There is
no deadline, a qualiÞed student will be selected as applications are received.  

MORE INFORMATION ON THE EURP: woods.stanford.edu/docs/students/Woods_VPUE_internship.pdf. Additional questions,
please contact Leigh Johnson, leighj@stanford.edu, or 725-5805.  

****************************************************************

5.  You've Probably Heard:  Stanford receives $100 million for Precourt Institute for Energy

Stanford University (CA) has established a $100 million research institute to focus on energy issues. The new Precourt Institute for
Energy will draw on scientiÞc expertise from across the campus and around the world to help develop more sustainable forms of
energy and to search for ways to reduce atmospheric levels of carbon. The $100 million in new funds will enable the hiring of
additional faculty and support new graduate students.

*******************************************************************

ENERGY STUFF

*******************************************************************

1.  More people think global warming is natural rather than caused by human activity

From a Jan 19 Rasmussen Report

(http://www.rasmussenreports.com/public_content/politics/issues2/articles
/44_say_global_warming_due_to_planetary_trends_not_people)

Forty-four percent (44%) of U.S. voters now say long-term planetary trends are the cause of global warming, compared to 41%
who blame it on human activity.

3 of 17



Fifty-nine percent (59%) of Democrats blame global warming on human activity, compared to 21% percent of Republicans.
Two-thirds of GOP voters (67%) see long-term planetary trends as the cause versus 23% of Democrats. Voters not afÞliated with
either party by eight points put the blame on planetary trends.

In July 2006, 46% of voters said global warming is caused primarily by human activities, while 35% said it is due to long-term
planetary trends.

*******************************************************************

2.  New Study Finds Cost of Nuclear Too High (from eNewswire@fypower.org)

A new study, Business Risks and Costs of New Nuclear Power (http://www.fypower.org/pdf/nuclear-costs-2009.pdf)_, by a leading
expert in power plant costs, Craig A. Severance, Þnds nuclear power too costly to pursue.

The report afÞrms that many U.S. utilities are diversifying through a combination of aggressive load reduction incentives to
customers, better grid management, renewable energy sources and natural gas. However, some U.S. utilities have less aggressive
load reduction programs and are now exploring new nuclear power. Severance points out that the reason U.S. utilities stopped
ordering nuclear power plants was their conclusion that nuclear powerÕs business risks and costs were too high.

The report notes that utilities promoting new nuclear power claim it is their least costly option, but independent studies have
concluded new nuclear power is not economically competitive. Because of a history of cost overruns, construction delays and the
fact that new generation designs have never been constructed, there is a major business risk that nuclear power will be more costly
than projected, the report says. Furthermore, recent construction cost estimates (not counting operation or fuel costs) run from 17 to
22 cents/kWh when the nuclear facilities come online, and generation cost estimates - including fuel and operation and
maintenance, but not distribution - are likely to be from 25 to 30 cents/kWh, which is triple current U.S. electricity rates. According
to the report, this high cost may destroy the very demand the plant was built to serve.

************************************************************************************

3.  Carbon Prices Tumble

**********************************************************************************

4.  New LBNL Report:  Financing Non-Residential Photovoltaic Projects

Financing Non-Residential Photovoltaic Projects: Options and ImplicationsÓ by Mark Bolinger. 

In recent years, growth of PV in the non-residential sector has outpaced 
growth in the residential sector, due in large part to the 
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more-lucrative federal tax beneÞts that have, at least historically, 

been provided to commercially-owned PV systems. These tax beneÞts 
provide a signiÞcant value to PV projects, but also complicate PV 
project Þnance, since many non-residential site hosts and PV project 
developers lack sufÞcient federal income tax liability to use the tax 
beneÞts efÞciently. In response, PV developers have looked to the wind 
industry and elsewhere in search of Þnancing structures that will 
attract institutional ÒTax InvestorsÓ who are willing to own PV projects 
in order to take advantage of their tax beneÞts. The resulting 
Þnancial innovation Ð which is the topic of this report Ð has helped to 
overcome some of the most signiÞcant barriers facing PV adoption, 
including: high up-front costs, the need for a signiÞcant tax base, O&M 
capabilities, and a willingness to shoulder performance risk.

The purpose of this report is three-fold: (1) to survey recent trends in 
the Þnancing of non-residential PV projects in the United States, (2) 
to describe and compare the Þnancing options available to both taxable 
and tax-exempt non-residential site hosts interested in PV, and (3) to 
analyze the impact of these various Þnancing options on the ÒcostÓ of 
solar power.

http://eetd.lbl.gov/EA/EMP/reports/lbnl-1410e.pdf

In addition, a high-level PowerPoint summary of the document is 
available at:

http://eetd.lbl.gov/EA/EMP/reports/non-res-pv-Þnance-ppt.pdf

**************************************************************

5.  Toward a Low-Carbon Economy: Municipal Financing for Energy EfÞciency and Solar Power       

       by Merrian C. Fuller, Stephen Compagni Portis,
         and Daniel M. Kammen

The economic and environmental need to transition to a low-carbon economy is now at the forefront of energy science,
engineering, and policy discussions in the United States and internationally. A critical arena for this transformation is in buildings,
which account for more than 70 percent of the electricity use and almost 40 percent of greenhouse gas emissions in the United
States. Many of the more stringent laws to reduce energy use in buildings, such as Title 24 in California, target new buildings.
However, because buildings have many-decade lifetimes, it may be impossible to reduce greenhouse gas emissions to the levels
described by the lower-risk scenarios of the Intergovernmental Panel on Climate Change and adopted by local municipalities,
states, and nations without a targeted effort to reduce energy demand in existing homes and commercial spaces. 
     
This means that retroÞt efforts, such as improving energy efÞciency and adding solar photovoltaics and solar thermal systems to
buildings, need to expand dramatically. Many barriers exist to reducing energy consumption and increasing the use of renewable
energy. One is high Þrst cost (Òup-front costÓ), which is both a psychological and Þnancial barrier for many people. The authors
worked with a number of cities, initially Berkeley, to address this barrier by making Þnancing for solar power installations and
energy-efÞciency retroÞts more appealing and accessible to property owners. Urgency around the need to cut emissions has
inspired cities to apply old tools, such as municipal Þnancing, to the new problem of reducing the amount of carbon in the energy
supply.  

Applied nationwide to fund energy-efÞciency and solar upgrades in 15 percent of residential buildings in the United States, models
forecast this program would require Þnancing of $280 billion. Assuming current U.S. average prices for electricity and gas, no
increases in real energy price in the next 25 years, and no state-level subsidies, property owners would pay an additional $400 per
year on average over the 25-year term while building clean energy equity in their homes. In regions with high initial energy prices
and annual energy price increases of 2 percent in real terms, owners would save $125 per year on average. With a carbon price of
$30 per ton of CO2, the savings would be $215 per year. In addition to receiving energy services from the improvements, this
initiative would eliminate more than a gigaton of CO2 emissions with no additional cost to local, state, or federal governments
beyond existing incentives. This reduction would conservatively contribute 4 percent of the savings needed for the United States to
reach 1990 emissions levels by 2020, with very signiÞcant additional savings if the program expands to commercial buildings.
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http://www.environmentmagazine.org/January-February%202009/FullerPortisKammen-full.html

*********************************************************************************************

6.  World Bank to Study Environmental and Social Implications of Wind Power in Latin America: Seeks Inputs

An ongoing World Bank study seeks to (i) identify good practices in managing the key environmental and social issues
in wind power development and (ii)  provide practical  advice on how best to address these issues in the location,
design, operation, and monitoring of future wind projects. Although wind power is commonly considered to be a key
component of an environmentally sustainable, low-carbon energy future, it nonetheless poses significant environmental
and social  concerns.  These include potentially  significant  harm to  some bird  and bat  species (principally  through
collisions with wind turbines), public concern about the visual impacts, and issues related to benefits sharing and land
tenure.  Although  this  study  seeks  to  distill  the  lessons  learned  from wind  projects  around  the  world,  it  focuses
particularly on addressing the challenges of wind power development in the Latin America and Caribbean (LAC) region.
The study is due to be completed around June 2009.

 Public Input Welcome. The study team welcomes constructive input from all interested persons. Please address any
comments,  or  other  information  you wish  to  share  with  the  study team,  to  George Ledec gledec@worldbank.org
regarding environmental issues, and Kenn Rapp krapp@worldbank.org regarding social issues.

************************************************************************
7.  Renewable Energy & Energy Education Trip to Cuba

 March 2009 in Cuba.  Cuba's high priority on renewable energy, energy efÞciency, and energy education have led the World
Wildlife Fund to declare Cuba the only country in the world to achieve sustainable development due to their high development
level and low ecological footprint. 

In this Renewable Energy and Energy Education Tour of Cuba we will meet with energy representatives from NGO's, the
government, and educational institutions.  We'll visit renewable energy sites, and see Þrst hand how Cuba has become a model of
sustainable energy development.  For more information on Cuba's work in renewable energy please see the attached article.

The trip is cosponsored by SEI and Global Exchange, and is fully licensed and legal.*

Renewable Energy & Energy Education in Cuba
March 8 - 15  ¥  $2350
(includes airfare from Cancun, lodging, most meals, tour and translation services)

For more information contact Laurie at SEI: 970-963-8855 or laurie@solarenergy.org or 
Leslie at Global Exchange: 415-255-7296 or leslie@globalexchange.org

*participants must be employed in the energy industry or be a graduate student in a related Þeld.

Laurie Stone
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International Program Manager
Solar Energy International
PO Box 715 
Carbondale, CO 81623
(970) 963-8855, fax:(970) 963-8866
www.solarenergy.org

****************************************************************

JOBS JOBS JOBS

****************************************************************

1.  Assistant to the City Manager for Sustainability, Palo Alto
 
 The City of Palo Alto is committed to sustainability and being a local government leader that turns ideas into action and results.
The City Council initiatives of Environmental Protection and Economic Health are two key drivers that have led to the creation of
this new position. The Assistant to the City Manager for Sustainability will be the point person in our organization for our efforts to
restructure the American Dream into a viable and lasting model for communities world-wide. A special focus will be on our climate
change goals; further progress toward our Zero Waste target; green building and innovative urban design; and promoting Palo Alto
as a center for green technology and innovation. Working with the City Manager and Deputy City Manager, there is considerable
leeway allowed for independent judgment, decision making and initiative. QualiÞcations include a BachelorÕs degree, Þve years
signiÞcant experience in municipal government or non-proÞt sector working with the public, excellent management, collaboration
and communication skills, and familiarity with environmental issues and legislative developments related to climate change and
sustainability. 
 
 Open Until Filled. First review of applications will take place in February 2009. 
 
  Ideal Candidate:
The ideal candidate will be committed to making Palo Alto a leader in sustainability, prepared to help shape critical energy
initiatives in a demanding public environment. People skills are critical, as the ideal candidate will be highly effective in working
across the City organization and with community members. Outstanding collaboration, management, and communication skills are
also ideal attributes. 
 
 Instructions: 
 QualiÞed applicants are invited to 
 1. Complete an online application 
 
 2. Send us a current resume. Resumes will not be accepted in lieu of a complete application. 
 
 3. Attach a letter addressing the following topic. Please be as speciÞc as you can within a 2-3 page format. 
 While environmental initiatives are at the forefront of Palo AltoÕs sustainability efforts, describe how you would introduce the
triple bottom line concept and potential future implications to our organization and community. 
 
 Resume and letter can be inserted in the "Additional Information" area near the end of your online application, faxed to 650
327-3809, or sent via e-mail to employ@cityofpaloalto.org   
  Control Point Salary: $87,225.00 - $116,300.00 Annually  

******************************************************************************

2.  Energy Engineer at Newcomb Anderson McCormick, San Francisco

Newcomb Anderson McCormick is a highly respected engineering
consulting Þrm located in San Francisco and dedicated to reducing the
depletion of the world's natural resources.  For 25 years, our team
has been devoted to providing the highest quality energy engineering
and program management services for the institutional, industrial, and
commercial sectors.  We provide a wide variety of services related to
energy efÞciency and renewable energy, from technical site-speciÞc
studies to energy program management on the statewide level.
Site-speciÞc work includes technical site audits, project scoping
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studies, and LEED and Energy Star certiÞcation.  We also provide
energy program development and management, technical regulatory
compliance review, implementation support, technical quality
assurance, and energy engineering services for many of California's
largest public institutions and public and municipal utilities.

The opening is for an Energy Engineer at Newcomb Anderson McCormick.
We're looking to hire someone with a demonstrated interest in the
energy Þeld to do a variety of technical and program management work
related to energy efÞciency and renewable energy.  The ideal
candidate for this position has 3 to 5 years experience, with a B.S.
in Engineering or related degree, and has outstanding communication
skills.

Candidates must possess ability to:
* Work on a variety of projects and tasks related to energy efÞciency
and renewable energy projects; work may include completing project
Þeldwork, engineering analysis, and report production.
* Promote renewable energy installations through feasibility studies,
project scoping, and implementation support.
* Review energy efÞciency projects and calculations.
* Document program policies, project team decisions, meeting minutes,
action items, milestones, and schedules.
* Support various utility program management teams, and assist with
project analysis and program tracking.
* Use critical thinking during project analysis and contribute to
program success.
* Prospective candidates must be proÞcient in MS OfÞce and have
outstanding organization and communication skills.

Interested applicants should e-mail resume and cover letter to: admin@newcomb.cc

********************************************************************************

3.  Deputy Mayor of Energy and Environment:  Los Angeles

As a member of Mayor Antonio VillaraigosaÕs senior staff, the Deputy Mayor of Energy and 
Environment joins with his or her colleagues to provide advice, counsel and focus on achieving 
results the mayor has set forth in fulÞlling his role as Chief Executive OfÞcer of the City of Los 
Angeles. 
 
The deputy mayor will lead and guide the energy and environment staff to accomplish the 
MayorÕs plan to transform Los Angeles into the greenest big city in the world and transform Los 
Angeles into an environmentally sustainable city.  This deputy mayor provides management 
oversight, direction and implementation of the MayorÕs agenda for all energy, environmental and 
water-related issues. This deputy mayor reports to the deputy chief of staff and oversees a 
small, entrepreneurial team. 
 
The primary responsibility of this deputy mayor is to ensure inter-departmental coordination on 
energy, environmental and water issues, as well as provide policy direction and oversight, Þscal 
and management direction for the Department of Water and Power, Board and Department of 
Public Works, Environmental Affairs Department, and other programs to ensure sustainability 
within the City.   Additionally, this deputy mayor will act as a prime point of contact for the Board 
of Water and Power Commissioners, the Environmental Affairs Commissioners and Board of 
Public Works Commissioners. 
 
This member of the MayorÕs senior staff will serve as the liaison between the MayorÕs ofÞce and 
energy and environmental leaders and stakeholders, including business, environmental and 
community groups, local, regional, state and federal government agencies and elected ofÞcials, 
and the general public.  She or he will represent the Mayor in an array of public settings to raise 
understanding and awareness of the MayorÕs robust agenda on energy and environmental 
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issues. 
 
This deputy mayor will represent the Mayor on the cityÕs Administrative Oversight Committee for 
Proposition O, and on the Santa Monica Bay Restoration Commission Governing Board, and 
will represent the City of Los Angeles in the C40: Large Cities Climate Change Group and sit on 
its steering committee. 
 
The ideal candidate will have demonstrated executive leadership skills and have managed an 
organization or institution of scale (corporate, public, private or non-proÞt). The deputy mayor 
must be a nationally respected, entrepreneurial leader, well versed in policies regarding water, 
soil, air and energy.  Personal characteristics required include: consensus builder, problem 

solver, ability to move between theory and practice; entrepreneurial, articulate, demonstrated 
leadership, energetic and an adroit manager. The work itself requires great resiliency, creativity, 
resourcefulness and tenacity. The role of deputy mayors is to work inside the city structure and 
externally throughout the community as the mayoral representative/spokesperson in speciÞc 
area of responsibility; therefore, an important characteristic is a well-developed capacity for 
public speaking on complex issues along with the ability to motivate others and garner both 
support and resources to accomplish the work. 
 
The role of deputy mayor in the Villaraigosa administration requires an understanding of the 
function and structure of local government in general, and of the City of Los Angeles, in 
particular. The importance of public service as a noble calling is a deeply held value of Mayor 
Villaraigosa and must be shared by all who work for his administration. 
 
Interested individuals should send their resumes to Robin Kramer, Chief of Staff, care of 
Rebecca Verdolino at rebecca.verdolino@lacity.org . 

*****************************************************************

4.  NREL Hiring:  Multiple Positions

NREL is hiring!  Over 200 positions are expected to be Þlled in 2009.  Academic and experience qualiÞcations vary by position. 
Positions will be posted daily and weekly. Check out all of the current positions athttp://www.nrel.gov/employment
/job_openings.html.

At NREL you'll get to work at the forefront of the renewables Þeld. SpeciÞc technologies within the NREL sphere include solar PV
and thermal, wind, bioenergy, advanced vehicles, hydrogen and fuel cells, electric infrastructure, geothermal and energy efÞcient
buildings. Technical positions include basic science, analysis and deployment. Because the whole renewables industry is hot, NREL
has strengthened their offer packages to remain competitive. BeneÞts are brießy described here: http://www.nrel.gov/employment
/beneÞts.html .

Contact Stanford alum Robb Barnitt (robb_barnitt@nrel.gov) for a referral before you submit application materials.

**************************************************************************

5.  Renewable Energy Specialist and Program Strategist, S.F.

Sea Change Foundation, San Francisco, CA
 
Headquartered in San Francisco's Financial District, Sea Change Foundation is a newly created and growing private foundation that
uses targeted philanthropy to leverage the power of the market and the public sector to develop and implement innovative solutions
that address the most serious challenges faced by humankind. Currently, the Foundation is entirely focused on the serious threat
posed by climate change.

The Program Strategist position is a unique opportunity to apply a dedication to preventing climate change while helping to build a
growing, entrepreneurial organization. As an expert on renewable power policies and systems, the Program Strategist will draw
upon extensive knowledge of the Þeld to guide Sea Change Foundation's efforts to support development in the clean energy sector. 
In addition to a thorough understanding of power grids, utilities, and transmission, the Program Strategist must possess a proven
ability to formulate speciÞc action recommendations based on her/his independent analysis of current or proposed energy policies. 
The Program Strategist must be able to work effectively with colleagues across multiple disciplines, balancing the need for

9 of 17



immediate action with the Foundation's desire to generate maximum return from its philanthropic investments.
 
QualiÞcations

Renewable Energy Subject Matter Expertise

á         A minimum of Þve years of experience as an energy sector analyst, including analysis of the clean energy sector.  Knowledge
of clean energy sources, systems and projects strongly preferred.  Experience with power generation and distribution in Western
U.S. energy markets is favored.  

á         An understanding of key issues in the climate change arena is preferred, including policy dynamics, investment.

Please submit resume and cover letter to the recruiter, Ellen Weinreb, via the following link:http://www.ellenweinreb.com
/apply.html

**************************************************************************************************

6.  Energy-Technology Innovation and Transportation Policy Fellowships at Harvard

The Energy Technology Innovation Policy (ETIP) research group in the Belfer Center for Science and International Affairs at
the Harvard Kennedy School is placing a special emphasis on Þlling fellowship vacancies in the following areas:
 
1)       Energy-technology innovation policy; and
2)       U.S. transportation policy
 
Fellowship 1: Energy-Technology Innovation Policy
 
ETIP is seeking fellows to work on energy-technology innovation (ETI) policy. The ETI fellows will be committed mainly to a
three-year project with three related but distinct goals: 1) producing a comprehensive set of recommendations for the next U.S.
administration for a greatly expanded federal energy innovation budget; 2) preparing annual budget commentaries and
recommendations to policy makers on current ERD&D spending priorities ; 3) producing a report comparing energy-technology
innovation activities in the public and private sectors in the United States and internationally. Fellows will work toward one or
several of the above goals.
 
ETI fellows participate in Congressional brieÞngs, meetings with relevant stakeholders in business, industry, academia, and
elsewhere, and interviews with the media. 
 
Applications for ETI fellowships are welcome from recent recipients of the Ph.D. or equivalent degree. The ideal candidate will
have professional experience analyzing policy for publicly-funded ERD&D; developing and analyzing federal budgets for
ERD&D; or strategic planning for ETI. Candidates will also have excellent skills in presenting complex material to a wide range of
audiences. Candidates will ideally hold a Ph.D. in public policy, economics, political science, or a related Þeld. A clear focus on
ETI will be a plus. Candidates who have focused on other aspects of energy policy in their doctoral work, or who hold a MasterÕs
degree and have extensive experience, will be considered.
 
Fellowship 2: U.S. Transportation Policy
 
ETIP is seeking a Research Fellow to contribute to work related to assessing and promoting policy options for reducing oil
consumption and greenhouse gas emissions associated with the U.S. transportation sector.  The Fellow will report directly to
ETIPÕs Director and may lead research efforts in one or more of the following subject areas: modeling economic, environmental
and other impacts of policy options, examining regulatory scenarios related to various policy options, exploring the role of
consumers in reducing the impact of transportation sector, and examining the role of biofuels.  The Research Fellow will be
expected to produce at least one publishable article, present his Þndings before internal and external audiences, and play a
substantive role in the dissemination process of any Þndings.
 
Applications for the Research Fellowship on U.S. Transportation Policy are welcome from recent recipients of the Ph.D. or
equivalent. The ideal candidate will have academic and/or professional experience analyzing policy for the U.S. transportation
sector; investigating speciÞc transportation-related challenges, and/or developing strategies for reducing greenhouse gas emissions
from the transportation sector. Candidates will also have excellent skills in presenting complex material to a wide range of
audiences. Candidates will ideally hold a Ph.D. in public policy, economics, political science, or a related Þeld. A clear focus on
transportation will be a plus. Candidates who have focused on other aspects of energy policy in their doctoral work, or who hold a
MasterÕs degree and have extensive experience, will be considered. 

10 of 17



 
Applications are due no later than February 15, 2009.  ETIP fellowships are for a one-year period, though they may be renewed. 
We encourage applications from women, minorities, and citizens of all countries.
 
Please visit http://belfercenter.org/fellowships/ for complete application information.  
 
For more information about the Energy Technology Innovation Policy research group, please
visitwww.energytechnologypolicy.org.
 
If you have any questions, please feel free to send any inquires to etip@ksg.harvard.edu.

****************************************************************

7.  Volunteer Opportunities to Help Green China (Stanford)

JUCCCE is widely considered the leading NGO focused on helping accelerate the greening of China. Our organization is a very
virtual organization led by a group of former executives. We have corporate partners and individual volunteers from a wide range
of sectors, in China, the US and other countries. Our programs are chosen based on their ability to transform the way China uses
and creates energy, and the program roadmap was developed in conjunction with McKinsey.

Student volunteers have the chance to work closely with leaders in the industry, and build their resumes with a well-known NGO in
a hot space. Because of the highly effective nature of our programs, students have the opportunity to create great impact in a short
amount of time. Volunteers have personal contact with the Chair, Peggy Liu. Top interns will be closely mentored by her. Most
interns have chosen to continue volunteering with JUCCCE during the school year after their internship.

Some examples of past internships:

¥ Harvard student: Helped plan the kick-off for the JUCCCE China Smart Grid Cooperative and participated in weekly calls
with Duke Energy executives. Went to Clinton Global Initiative 2008 with Peggy Liu as a Smart Grid colleague.

¥ Yale student: Helped to revamp JUCCCE.com website and wrote grant proposals which have been repurposed frequently.
Attended JUCCCE China Energy Forum and JUCCCE China Smart Grid workshop in November.

¥ Yale student: Helped create the Green Hero mobile campaign idea and plan.
¥ Tuck student: During 1 year internship, set up Salesforce and email internal IT infrastructure.
¥ Duke student: Rallied 19 Chinese volunteers and managed them to help with translations over the summer. Returning next

summer to intern with JUCCCE.

Visit http://www.juccce.com

****************************************************************

8. Multiple Opportunities with EMC Engineers (Bldgs), Multiple Locations

EMC Engineers has 32 years experience in making buildings work better.   Substantial and signiÞcant, sustained growth in all of
our core technical service areas has resulted in multiple opportunities for professional positions.   Our core services areas are:

¥ Energy engineering (auditing, assessments, modeling)
¥ High performance building MEP design
¥ Commissioning new construction
¥ Retro-commissioning existing buildings
¥ Implementation services and project management of energy efÞciency upgrades in buildings.

Our clients achieve signiÞcant reductions in operating costs and carbon footprint while increasing their productivity and
performance.  Our projects make a difference in our environment and for our future.   If you want to work on projects that do make
a difference YOU WANT TO WORK FOR EMC !!

EMC is a leader in delivering high performance sustainable building solutions.  We have strong credentials in mechanical,
electrical, and control systems for new construction and retroÞt/modernization, energy engineering and commissioning.    We are a
national Þrm with 6 ofÞces, appropriately diversiÞed, and we provide outstanding professional opportunities, un-matched beneÞts,
and an opportunity to apply your engineering talent to really make a difference.     We offer a ßexible working environment and the
opportunity to work with an outstanding technical staff in a professional and positive culture.  Our current staff of 135 is
in immediate need of additions in the following areas:  
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Senior HVAC Design Engineers - Denver, and Atlanta:
B.S. or M.S. in Mechanical or Architectural Engineering and PE registration required.  Minimum of 10 years design
experience.   Successful candidates require proven capability in HVAC design project leadership/management, including fully
developed technical capability in the design of HVAC and controls systems for buildings.  Our projects include schools,
universities, commercial, and laboratory buildings.   Our design projects win awards for their performance!!   Familiarity with
USBGC LEED program and experience with high performance building projects is a plus.  We also provide design for energy
improvement upgrades in existing buildings.   Proven experience in managing design projects is a must and supervision or
oversight of staff and junior design engineers will be a requirement. One position is open in our Lakewood, CO ofÞce and one in
our Atlanta, GA ofÞce.

Senior Cx Engineers - Irvine, and Atlanta:
B.S. or M.S. in Mechanical or Architectural Engineering or comparable Cx experience for non-degreed applicants.  Successful
candidates require fully developed technical and Þeld background in commissioning and/or equipment testing and troubleshooting,
including energy engineering and energy conservation for mechanical building systems (HVAC, plumbing, temperature
controls).   Knowledge in Þeld assessments, data trending, energy simulation modeling and energy savings analysis is beneÞcial for
Cx positions and mandatory for Retro-Cx positions.  Proven experience in managing Cx and RetroCx projects is a must and
supervision or ove rsight of staff and junior Cx engineers and technicians will be a requirement.  

Staff and Senior Commissioning Engineers:
B.S. or M.S. in Mechanical or Architectural Engineering or comparable Cx experience for non-degreed applicants.  Staff positions
are 6 to 10 years experience and senior positions are 10 years or more experience.  Successful candidates require fully developed
technical and Þeld background in commissioning and/or equipment testing and troubleshooting, including energy engineering and
energy conservation for mechanical building systems (HVAC, plumbing, temperature controls).  Knowledge in Þeld assessments,
data trending, energy simulation modeling and energy savings analysis is beneÞcial for Cx positions and mandatory for Retro-Cx
positions.  Proven experience in managing Cx and RetroCx projects is a must a nd sup ervision or oversight of staff and junior Cx
engineers and technicians will be a requirement.  One position is open for a Staff Cx Engineer in our Lakewood ofÞce and one
position is open for a  Senior Cx Engineer in our Irvine ofÞce.  Multiple positions are open in our Atlanta and Raleigh ofÞces.

Senior Energy Engineer:
B.S. or M.S. in Mechanical or Architectural Engineering or comparable energy experience for non-degreed applicants.  Minimum
15 years energy management experience.  Successful candidate requires fully developed technical capability in energy audits, Þeld
assessments, data trending, energy simulation modeling and energy savings analysis  Proven experience in managing energy
efÞciency projects is a must and supervision or oversight of staff and junior energy engineers will be a requirement.  One position is
open in both our Lakewood and our Irvine ofÞces.  Lakewood position requires supervision of approximately 20 technical staff.  

Junior Energy Engineers 
B.S. or M.S. in Mechanical or Architectural Engineering plus 0 to 3 years of work experience.  Successful candidates will be
required to demonstrate technical capability in energy audits, Þeld assessments, data trending, energy simulation modeling and
energy savings analysis for building systems.  Candidates must be willing to accept a wide variety of engineering tasks, including
site investigations, energy audits, energy modeling, and system data collection.  One position is open in our Atlanta, GA ofÞce.  

Proposal Coordinator - Atlanta OfÞces: 
Position requires strong written skills and marketing background for assessing, preparing, and writing technical services proposals
in response to customer requirements.  Knowledge of proposal and marketing professional engineering services a plus.  Strong
skills with MS Word, Excel and Power Point as well as excellent communication skills required.

Position Responses:  

For the above positions located in our Denver, Salt Lake City and Irvine ofÞces, please respond (include cover letter and resume)
to:  

Don Davenport 
Executive Vice President
ddavenport@emcengineers.com

For the above positions located in our Atlanta, Raleigh,  and Fairfax ofÞces, please respond (include cover letter and resume) to:  

Carl Lundstrom 
Vice President
clundstrom@emcengineers.com
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or: 
Doug Gray
Vice President
dgray@emcengineers.com

http://emcengineers.com/emc/employment.html

****************************************************************

9.   Breakthrough Institute Summer Fellowships

Looking for a summer internship?  How about a paid summer fellowship at one of the countryÕs most cutting-edge think tanks?
The Breakthrough Institute is seeking up to ten of the countryÕs top young thought leaders for a paid Fellowship in Summer 2009 as
part of its young leaders initiative, Breakthrough Generation. Fellowships are highly competitive Ñ in 2008, 10 percent of
applicants were accepted Ñ and involve cutting-edge writing, research, and analysis on energy/climate, national security, the
economy, health care, and other issues. Previous Breakthrough Fellows have published in the Harvard Law & Policy Review, San
Francisco Chronicle, Baltimore Sun, and Alternet.

In 2009, Fellows have a unique opportunity to be closely involved with the Breakthrough Institute. Over the next year,
Breakthrough will work to seize todayÕs historic moment to establish a new era of progressive governance that prioritizes major,
long-term government investments in clean energy technology innovation, as well as a new social contract. But major obstacles lie
ahead, including severe economic recession and an unpredictable global landscape. To seize the moment, our leaders will need bold
ideas backed by sharp thinking and clear analysis.

The Breakthrough Institute has a history of reinventing older political paradigms with big ideas. In 2002, Breakthrough co-founded
the Apollo Alliance and the new Apollo project for clean energy, which President-elect Obama recently announced is his number
one priority alongside stabilizing the economy. We succeed by tapping cutting-edge progressive thinking, sharp analysis, and
superb communication to create and advance ideas capable of achieving the broad social and ecological transformations America
and the world need.

Fellowships pay $300 per week and are awarded to individuals aged 18-25 who will be closely involved with BreakthroughÕs
high-level work. Activities and projects include writing short articles and op-eds, researching and writing policy white papers, and
conducting interviews with the nationÕs top political and policy experts. Fellows will work 40 hours per week for ten weeks during
Summer 2009 from BreakthroughÕs central ofÞce in Oakland, CA.

Breakthrough believes effective political movements emerge out of strong communities, and Fellows will be encouraged to join a
special three-day camping retreat during the summer, as well as other social events. Selected Fellows are expected to attend a
two-day introduction summit during a weekend in late April or early May, 2009, for which all travel expenses will be covered.
To apply, submit a cover letter, resume or CV, and three writing samples to fellowship@thebreakthrough.org. Writing samples
should include at least one op-ed and one research paper. Personal recommendations are welcomed but not required.Applications
are due by 5:00PM PST on March 15th, 2009. 

****************************************************************************************
10.  Mechanical Engineer, Energy Modeling, NYCity

Our client seeks a Mechanical Engineer speciÞcally with experience in Energy Modeling Þeld to work in their New York City
ofÞce.  They have openings for junior engineers with 2+ years up to Project Managers upwards of 5 years. 

Experience in Energy Modeling work for buildings including residential, commercial, institutional and hospitality is a plus. 
Software used will include E quest (DOE-2) and Trace.

BachelorÕs is a MUST, with a MasterÕs Degree being a plus.

Please contact Robert Steele directly at RSteele@Aerotek.com or (212)588-5842.

Robert Steele

Aerotek Engineering

757 Third Avenue, Suite 201
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New York, NY 10017

****************************************************************

11.  Business Writer in Cleantech space  

Business writing experience required
 
Looking for experienced business writer to contract for a cleantech water company on a ßexible basis.  Water background or
cleantech background not required but preferred.  Flexible position with potential to grow into permanent role. 
 
Ideal candidate has:

¥ Business writing background (has published pieces for Harvard Business Review, McKinsey Quarterly, business school
cases, etc). 

¥ Ability to synthesize concepts into written work
¥ Strong work ethic
¥ Self Starter who can work independently

About opportunity:
¥ Contract position
¥ Very ßexible Ð can work remotely as much as necessary
¥ Bay Area

Please apply for position at  http://galleryaconsultants.com/usr/register.php.

*************************************************************************

12.  International Jobs..lots

These from another jobs blog...

http://adajobs.blogspot.com/2008/08/climate-sector-consolidated-job-listing.html

Below is job listing on climate sector provided by Climate - L
thanks for Daniela Tarizo

E+Co - www.eandco.net
Carbon Finance OfÞcer - attached, not available online
Duty Station: San JosŽ, Costa Rica or Salvador, Brazil
Deadline for Applications: 8 August 2008 - late applications would keep
being received and considered in case of not sufÞcient reception of
suitable proÞles
Contact Person: Erik Wurster, carbonjobs@eandco.net
Special Requirements: Fluent in English, Spanish and/or Portuguese.
---------------------------------------------------------------------------------------------------------------------------------------------------------------
Asian Development Bank - www.adb.org
CDM Transactions Specialist (International Consultant) -
http://www.adb.org/Documents/ADBBO/Other_Notices/adb/adb-carbonfund.asp
Duty Station: Manila, Philippines
Deadline for Applications: 8 August 2008
Contact Person: Jennifer Vicedo at jvicedo@adb.org and adbcdm@adb.org
Special Requirements: Must be a national of ADB member
countries(http://www.adb.org/About/membership.asp)
---------------------------------------------------------------------------------------------------------------------------------------------------------------
Asian Environmental Compliance and Enforcement Network (AECEN) -
www.aecen.org
Senior Legal and Institutional Specialist - Position announcement attached
Duty station: home base with potential short-term travel to Bangkok,
Thailand and Bali, Indonesia
Deadline for Applications: 15 August 2008
Contact Person: secretariat@aecen.org
Special requirements: Short-term, 40-day billable contract with work to be
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completed between 1 September 2008 and 26 November 2008.
---------------------------------------------------------------------------------------------------------------------------------------------------------------
Ouranos - www.ouranos.ca
SpŽcialiste ÇImpacts et AdaptationÈ -
http://www.ouranos.ca/intro/Poste_specialiste_IA%20.pdf
Duty Station: Montreal, Quebec, Canada
Deadline for Applications: 15 August 2008
Contact Person: Ouranos inc. ÇPoste Impacts et adaptationÈ 550, rue
Sherbrooke Ouest, 19e Žtage, MontrŽal, H3A 1B9 ou:
ressources.humaines@ouranos.ca - Objet: ÇPoste Impacts et adaptationÈ
Special Requirements: French only
---------------------------------------------------------------------------------------------------------------------------------------------------------------
United Nations Development Programme - www.undp.org.ph
International Lead Consultant and National Consultant for PELMATP Mid-Term
Review - please see attached vacancy notice
Duty Station: DOE, Manila, Philippines
Deadline for Applications: 15 August 2008
Contact Person: Karyll Angeles (karyll.angeles@undp.org or +632 9010270)
---------------------------------------------------------------------------------------------------------------------------------------------------------------
UNDP Climate Change Programme Albania - www.ccalb.org - http://undp.org.al
International Legal Consultant/Expert - Attached
Deadline for Applications: 15 August, 2008, 5:00 p.m.
Contact Person: Human Resources Unit; UNDP Albania; Rr. Deshmoret e 4
Shkurtit;vila 35, Tel: +355 (4) 2233148,2233149,2233122 Fax: +355 (4)
2232075/2234448
---------------------------------------------------------------------------------------------------------------------------------------------------------------
UNFCCC - United Nations Framework Convention on Climate Change -
http://unfccc.int/2860.php
Public Information OfÞcer (P4) Sustainable Development Mechanisms Programme
- http://unfccc.int/tools_xml/VA_08_E064.pdf -
http://unfccc.int/secretariat/employment/vacancies/items/1216.php
Duty Station: Bonn, Germany
Deadline for Applications: 22 August 2008 - Chief - Human Resources Unit -
vacancies@unfccc.int
---------------------------------------------------------------------------------------------------------------------------------------------------------------
UNFCCC - United Nations Framework Convention on Climate Change -
http://unfccc.int/2860.php
Programme OfÞcer (P3) Sustainable Development Mechanisms Programme -
http://unfccc.int/tools_xml/VA_08_E065.pdf -
http://unfccc.int/secretariat/employment/vacancies/items/1216.php
Duty Station: Bonn, Germany
Deadline for Applications: 28 August 2008 - Chief - Human Resources Unit -
vacancies@unfccc.int
---------------------------------------------------------------------------------------------------------------------------------------------------------------
University of Limerick - www.ul.ie
Postdoctoral Researcher / Research Assistant - Þle attached.
Duty Station: Limerick, Ireland
Deadline for Applications: 22 August 2008
Contact Person: Dr. Ken Byrne
---------------------------------------------------------------------------------------------------------------------------------------------------------------
EcoSecurities - http://www.ecosecurities.com/
Principal Consultant -
http://www.ecosecurities.com/Assets/13788/principal%20consultant%2008.pdf
Duty Station: Oxford, UK / Portland, US
Deadline for Applications: 28 August 2008 
|
Contact Person: Shynee Fernandes,HR Administrator,
shynee.fernandes@ecosecurities.com |
---------------------------------------------------------------------------------------------------------------------------------------------------------------
Climate Change Capital - www.climatechangecapital.com
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Agricultural Economist - Climate Change Capital Land Fund -
www.climatechangecapital.com/pages/jobdetail.asp?id=610&
Duty Station: London, UK
Deadline for Applications: 30 August 2008
Contact Person: HR team at Climate Change Capital,
recruitment@c-c-capital.com
---------------------------------------------------------------------------------------------------------------------------------------------------------------
Climate Change Capital - www.climatechangecapital.com
Forestry Economist - Climate Change Capital Land Fund -
http://www.climatechangecapital.com/pages/jobdetail.asp?id=603&
Duty Station: London, UK
Deadline for Applications: 30 August 2008
Contact Person: HR team at Climate Change Capital,
recruitment@c-c-capital.com
---------------------------------------------------------------------------------------------------------------------------------------------------------------
PT. Asia Carbon Indonesia - www.asiacarbon.com
CDM and Carbon trading support manager - see attachment
Duty Station: Jakarta, Indonesia
Deadline for Applications: 31 August 2008
Contact Person: Ms. Aina, email: aina@asiacarbon.com, tel: +62-21-5256619,
+62-21-52901140
Special Requirements: Indonesian citizen
---------------------------------------------------------------------------------------------------------------------------------------------------------------
The Climate Registry - www.theclimateregistry.org
Outreach Manager, Energy EfÞciency Program -
http://www.theclimateregistry.org/downloads/Manager_EE_Program_Outreach.pdf
Duty Station: Los Angeles, CA, USA
Deadline for Applications: 31 August 2008
Contact Person: Outreach Manager search committee, The Climate Registry -
jobs@theclimateregistry.org - 523 West 6th Street, Suite 445 Los Angeles, CA
90014
Tel: (866) 523-0764 - Fax: (213) 623-6716
---------------------------------------------------------------------------------------------------------------------------------------------------------------
Euro-Mediterranean Centre for Climate Change - CMCC Organisation's Website:
http://www.cmcc.it
Junior Science Manager in climate change policies - (see attached Þle)
Duty Station: Bologna, Italy
Deadline for Applications: 30 September 2008
Contact Person: Sergio Castellari (phone +39 051 3782618, fax +39 051
3782655, mobile +39 334 1155037)
---------------------------------------------------------------------------------------------------------------------------------------------------------------
Africarbon
CEO - see attached
Duty Station: To be determined
Deadline for Applications: 30 September 2008
Contact Person: Kelly Clark - tel: +44(0)207 0895 600 mobile: 07858 392 327
email: kelly.clark@marmanie.com
---------------------------------------------------------------------------------------------------------------------------------------------------------------
Climate Change Division of the United States Environmental Protection Agency
- http://epa.gov/climatechange/ccd.html
Senior Economist
Duty Station: Washington, DC USA
Deadline for Applications: N/A
Contact Person: Jamie Switzer (pumphrey.jamie@epa.gov)
Special Requirements: not yet an announcement, just a solicitation of
interest
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-----Inline Attachment Follows-----

--++**==--++**==--++**==--++**==--++**==--++**==--++**==
energyfolks mailing list
energyfolks@lists.stanford.edu
https://mailman.stanford.edu/mailman/listinfo/energyfolks
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